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Wesco is proud to offer you a broad range of benefit options, including health care, income 
protection and savings programs. You may select from the menu of items provided to tailor a package 
that provides the right coverage for you and your family.

We are committed to providing quality health care coverage at a reasonable cost for our employees 
and we diligently negotiate with carriers to maintain affordable coverage for our employees. As a self-
funded organization, we all share in the cost of health care. While Wesco covers the majority of the 
cost of care, when you make smart choices while using your benefits, you can help control not only 
your own costs, but the costs for your co-workers and the company overall.

Using the Guide
This user-friendly, clickable guide will help you choose your 2020 benefits. We 
encourage you to use this guide as a resource throughout the year when you make your 
health care decisions. The menu at the top of the page will move to that section. The 
red hyperlinks will quickly take you to another page, a website reference document, or 
will launch an email.

Questions?
If you have questions, contact Health Advocate 24/7 at 1-866-695-8622 or by email at  
answers@heathadvocate.com. You may also reach out to the HR-Benefits Department at 
benefits@wescoair.com. 

In the Contact Section of this guide, you’ll find the information for the benefit providers.

Disclaimer: This guide highlights important features of Wesco’s benefits for its benefit 
eligible employees. While efforts have been made to ensure the accuracy of the 
information presented, any discrepancies to your actual coverage and benefits will be 
determined by the legal plan documents and the contracts that govern these plans, and 
the Wesco Aircraft Employee Handbook. Benefit plans may be changed for any reason, to 
the extent allowed by the law.

mailto:answers%40heathadvocate.com?subject=
mailto:benefits%40wescoair.com?subject=
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2020 Open Enrollment
This is your once-a-year opportunity to pick your plans or make changes to your 
existing coverage. The choices you make during Open Enrollment will remain in 
effect through December 31, 2020. You may make changes to your coverage if you 
experience a Qualifying Life Event. 

If You Don’t Enroll
If you don’t enroll, most of your current benefit elections will 
roll over to 2020. We highly encourage all employees to log on 
and review their current coverage, even if they think they do not 
need to make changes.

You Must Validate Your Wellness 
Incentive Participation
To receive your wellness incentive discounts on your medical 
per-paycheck costs, you must click Enroll and validate your 
wellness incentive participation. See page 28 for more 
information.

You Must Re-enroll in Flexible Spending 
Accounts
Per IRS rules, you must re-enroll in Flexible Spending Accounts 
every year. If you don’t enroll, you will not be eligible to 
participate in the Health care or Dependent Care FSAs in 2020.

Open Enrollment is Nov 4 – 26, 2019
During Open Enrollment you can enroll online at HRConnectBenefits.com/US by 
clicking the Enroll button. When you enroll you can:

• Change your current coverage, if needed

• Enroll in benefits for the first time, if newly hired or newly eligible for benefits

• Validate your wellness incentive participation

• Update your dependent information

• Update your beneficiary information

• Enroll or re-enroll in a Flexible Spending Account  

https://hrconnectbenefits.com/us/enrollment
http://HRConnectBenefits.com/US
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Eligibility
If you are a full-time employee working at least 30 hours per week, you are eligible for benefits coverage. The benefits you elect 
during Open Enrollment will be effective January 1, 2020. If you are a new hire enrolling outside of Open Enrollment, your coverage 
will be effective on the first of the month following your date of hire.

Eligible Dependents
You may choose to cover your eligible dependents. An eligible dependent is defined as:

• Your legal spouse or registered domestic partner

• Your child(ren), stepchild(ren), legally adopted child(ren) and child(ren) for whom you have legal guardianship, up to the age of 26

• Disabled child(ren) over the age of 26 for whom you have legal guardianship

Dependent Eligibility Verification
If you cover one or more dependents in any of the Wesco benefit plans, you must complete the Dependent 
Eligibility Verification process. It is Wesco’s responsibility to offer benefit plans that are compliant under federal 
law. The Dependent Eligibility Verification is a requirement to ensure that Wesco’s benefit plans cover people who 
qualify for coverage.

For each dependent you are covering, you must provide appropriate documentation as defined by the following:

Send a copy of the required documentation to benefits@wescoair.com or mail to:  
Wesco – Benefits, 24911 Avenue Stanford, Valencia, CA 91355. Please do not send original documents, as they will not be returned.

Dependent Type Documentation

Spouse Marriage License or Certificate

Same-Sex Domestic Partner Affidavit of Domestic Partnership

Opposite-Sex Domestic Partner (if over age 65) Affidavit of Domestic Partnership

Child up to Age 26 Birth Certificate

Adopted Child up to Age 26 Adoption Certificate

Legal Guardian of Child up to Age 26 Proof of Legal Guardianship

Disabled Child Over Age 26 for Whom You Are the Legal Guardian Disabled Form

In January 2020, we will conduct a 
Dependent Verification Audit. If you cover 

a dependent, you will receive additional 
information in December 2019 and in 2020.

Dependent Audit

mailto:benefits%40wescoair.com?subject=
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Qualifying Life Events
The benefits you elect during Open Enrollment or during new hire enrollment remain in effect until the end of the plan year, which is 
December 31. Your elections cannot be changed unless you have a Qualifying Life Event, which is a change in family or coverage status. If 
this occurs, you are permitted to revise your benefits coverage to accommodate your new status. 

Qualifying Life Event changes must be done within thirty-one (31) days of the date of the event, including the day of the event. IRS 
regulations govern the circumstances under which you may make changes to your benefits, which benefits you can change and what kinds 
of changes are permitted.

If you experience one of the status changes listed below, Log on to My E-File, or email the HR – Benefits Team at benefits@wescoair.com.

• Marriage or divorce

• Birth or adoption of a child

• Spouse gains or loses coverage from another source

• Spouse’s employer’s open enrollment

• Death of a spouse or dependent child

• Dependent child turns 26 years of age or becomes otherwise  
ineligible for coverage

mailto:benefits%40wescoair.com?subject=
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COBRA
In most cases, if your employment ends, your medical, dental and vision benefits will terminate on the last day of the month in which 
you worked. You will be offered an opportunity to continue your coverage after your separation through the Consolidated Omnibus 
Budget Reconciliation Act of 1985 (COBRA). If you choose COBRA coverage, you will pay the full monthly premium cost (your current 
paycheck deductions plus Wesco’s portion of the premium), plus a 2% administrative charge.

You may choose to continue coverage of your medical, dental, vision or Flexible Spending Account (FSA) plans depending on what 
coverage you were enrolled in at the time of your separation. 

The right to continuation of coverage ends at the earliest of when:

• You, your spouse or dependents become covered under another health plan

• You become entitled to Medicare

• You fail to pay the cost of coverage

• Your COBRA Continuation Period expires
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Medical Coverage
Your health benefits represent a significant part of your compensation package and they provide important 
protection to keep you and your family in good health. All plans feature different deductibles, co-insurance, copays 
and coverage levels. They all cover preventive care at 100%. 

Wesco offers a variety of medical plans through Blue Shield of California. The plans include:

• HSA PPO – high deductible health plan (HDHP) PPO with a Health Savings Account

• HRA PPO – high deductible health plan (HDHP) PPO with a Health Reimbursement Account

• PPO – traditional PPO

For California residents only:

• Access+ HMO

• Trio HMO

Preventive Care 
Preventive care is the foundation of good health. 
All Wesco medical plans provide 100% coverage for 
age-appropriate preventive care when you visit an 
in-network doctor.
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Compare the Plans
High Deductible Health Plans (HDHPs)
The HSA PPO and the HRA PPO are high deductible health plans designed to put you in control of your 
health care dollars. The plans have lower paycheck cost than a traditional PPO and both plans come with 
a Wesco-funded account to help you pay for care. You pay for 100% of your non-preventive care until you 
meet the deductible. Once you meet the deductible, you and Wesco share the cost of your care until you 
reach the out-of-pocket maximum. Learn more about these plans by watching the HDHP video.

With the HSA PPO, you will have the additional option to make pre-tax contributions to a Health Savings 
Account (HSA) to pay for your care now or in the future. Learn more about this tax-free savings account on 
the Health Savings Account (HSA) page.

Traditional PPO
The PPO plan is a preferred provider organization plan. You can see any doctor in the network. Depending 
on the service, you pay a copay or co-insurance for care. Once you reach the deductible, you and Wesco 
share in the cost of care until you reach the out-of-pocket maximum. The copays will not count toward 
your deductible, but they will be applied toward the out-of-pocket maximum.

If you enroll in the PPO, you can contribute to a Health Care Flexible Spending Account (FSA) to pay for 
eligible medical expenses. Learn more about this spending account on the Health Care FSA page.

Health Maintenance Organizations (HMOs)
The Access+ and Trio are both health maintenance organization (HMO) plans. These plans offer low 
deductibles, but you must use a doctor within the HMO network. You must select a primary care physician 
in both plans. Watch the HMO video to learn more about these plans.

It’s important to factor in all the 
costs associate with your care, 
including paycheck deductions and 
the out-of-pocket expenses for care. 
Use the Real-Life Example tool to 
see examples of the plans in action 
for low, medium and high use.

Not Sure Which Plan is 
Right for You?

https://www.hrconnectbenefits.com/videos/hsa-hra-ppos
https://www.hrconnectbenefits.com/videos/hmo-plan
https://www.hrconnectbenefits.com/us#real-life
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Medical Plan Highlights

Blue Shield Medical Plans
In-network Services

HSA PPO HRA PPO PPO ACCESS + HMO* TRIO HMO*

Wesco-Funded Account

Individual $500 $600
N/A N/A N/A

Family $1,000 $1,200

Annual Deductible

Individual $1,500 $1,500 $750 $200 $200

Family $3,000 $3,000 $2,250 $400 $400

Out-of-Pocket Maximum

Individual $3,500 $3,500 $3,000 $3,000 $3,000

Family $6,850 $7,000 $6,000 $6,000 $6,000

Chart continues on next page* For California only

When you’re sick or injured it’s hard to remember your 
care options. Click here for a quick tip guide.

Get the Right Care

http://assets.hrconnectbenefits.com/pdfs/2020/Right-Care-Right-Cost.pdf


10

Medical Plan Highlights

Blue Shield Medical Plans
In-network Services

HSA PPO HRA PPO PPO ACCESS + HMO* TRIO HMO*

Office Visits

Preventive Care No charge - Covered 100%

Physician 20% after deductible 20% after deductible $30 copay $25 copay $25 copay

Specialist 20% after deductible 20% after deductible $30 copay $40 copay  
(self-refer) $25 copay

Teladoc $45 until deductible is met, 
then $5

$45 until deductible is met, 
then $5 $5 copay $5 copay $5 copay

Urgent Care 20% after deductible 20% after deductible $30 copay $25 copay $25 copay

Emergency Room 20% after deductible 20% after deductible $100 copay  
(waived if admitted)

$100 copay  
(waived if admitted)

$100 copay  
(waived if admitted)

Hospital and Diagnostic

Outpatient Surgery 20% after deductible 20% after deductible 20% after deductible 20% after deductible 20% after deductible

Hospital Charges 20% after deductible 20% after deductible 20% after deductible 20% after deductible 20% after deductible

X-ray & Labs 20% after deductible 20% after deductible 20% after deductible $0 copay $0 copay

Mental Health 

Office visit 20% after deductible 20% after deductible 20% after deductible $25 copay $25 copay

* For California only
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Health Savings Account (HSA)
The HSA PPO plan comes with an HSA. Wesco contributes funds to the account by the end of the of January for 
employees whose insurance coverage is effective on January 1. New in 2020, Wesco will increase its contribution  
to your HSA! New hires will be eligible for the Wesco contribution on a pro-rated quarterly schedule.

You can contribute tax-free funds into your HSA through payroll deductions. The funds in your account are yours to 
keep and they roll over year-over-year. Once your account balance reaches $2,000, you can invest your HSA funds. 

Coverage Level 2020 IRS Limit Wesco Contribution Your Contribution Limit

Individual $3,550 $500 $3,050

Family $7,100 $1,000 $6,100

55+ Catch up Contribution $1,000 — $1,000

Using Your HSA 
You will receive an HSA debit card from Health Equity. Use the card when you need to pay for eligible expenses, 
or you can withdraw money and reimburse yourself. Be sure to save your receipts in the event you are asked to 
provide them.

You can also put your money to work by investing your HSA dollars. Once your account balance reaches $2,000 
you can invest the funds and Health Equity Advisor will help you with an investment strategy. 

Tax Savings Beyond Compare
The HSA allows you to save tax-free for your health care needs now or into the future. When you contribute to an 
HSA, you won’t pay taxes:

• On your contributions

• On your investment earnings

• When you withdraw funds to pay for eligible medical expenses

Not only can you use your HSA 
dollars tax-free for eligible medical 

expenses, once you turn 65 you can 
also use HSA dollars tax-free to pay 

for some Medicare premiums. It’s 
like a 401(k) for your health care. 

Save for a Healthy Future

https://www.healthequity.com
https://www.healthequity.com/advisor


12

Health Reimbursement Account (HRA)
The HRA comes with the HRA PPO plan. Wesco contributes funds into the account to help offset part of the 
deductible of the HRA PPO plan. The company contributions are made in January and are prorated based on your 
date of hire if you are a new hire. Employees cannot make contributions to the HRA and any funds left in the account 
at the end of the year will not roll over to the following year.

Wesco Contributions:

• Individual - $600 

• Family - $1,200

Using Your HRA 
Health Equity makes using your HRA a seamless process. When you receive care, your provider will 
bill Blue Shield of California (BSC). Then, BSC will the send a claim to Health Equity who will pay 
your provider with funds from your HRA. That’s it, there’s nothing more that you have to do. 
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Flexible Spending Accounts (FSAs)
The FSAs allow you to pay for eligible health care and dependent care expenses using tax-free dollars. Per IRS 
regulations, if you want to participate in an FSA, you must enroll each year. You and your family members do not 
have to be covered by Wesco’s health insurance to participate in the FSA.

PayFlex makes using your FSA easy. You will receive a debit card to pay for your expenses or you can submit a 
claim reimbursement form. Be sure to setup your create your online profile to view your account and download 
the PayFlex Mobile app for on-the-go account access.

Check out the quick tips for help with online claim filing or using your PayFlex card for dental and 
orthodontia expenses. 

Health Care Flexible Spending Account (FSA)
You can set aside up to $2,650 per plan year in a Health Care FSA. Just estimate your medical, 
dental and vision out-of-pockets expenses for you and your family members.

You can roll over $500 or less remaining in your account at the end of the plan year into the 
new plan year. 

Dependent Care Flexible Spending Account (DCFSA)
The Dependent Care Flexible Spending Account allows you to pay for eligible dependent 
care expenses with tax-free dollars. You make before-tax deposits to your dependent care 
spending account via payroll deductions. You can deposit up to $5,000 per year, or $2,500, if 
married and filing separate tax returns, into your account. In some cases, your maximum annual 
contribution limit may be less than $5,000.

Any remaining funds over $500 in 
the Health Care FSA or any funds 

remaining in your Dependent Care FSA 
at the end of the year will be forfeited. 

You have 90 days after Dec 31 to 
submit a claim for reimbursement.

Use It or Lose It

https://www.payflex.com
https://www.payflex.com
https://www.payflex.com/products-and-services/other-services?section=Mobile
http://d39wtzvucu4ds3.cloudfront.net/pdfs/2020/2018-PayFlex-Reimbursement-Quick-Reference-Guide_w-card.pdf
http://d39wtzvucu4ds3.cloudfront.net/pdfs/2020/2019-FSA-for-Dental-Expenses.pdf
http://d39wtzvucu4ds3.cloudfront.net/pdfs/2020/2019-FSA-for-Dental-Expenses.pdf
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Prescription Drug Coverage
When you enroll in a medical plan, you receive prescription drug coverage through CVS/caremark. You can fill prescriptions at 
any CVS/caremark participating pharmacies, which includes non-CVS pharmacies. For more information call 1-866-346-7200 
or go to caremark.com. You can search for non-CVS for participating pharmacies here.

HSA PPO* HRA PPO PPO ACCESS + HMO** TRIO HMO**

Retail Pharmacy

Generic/Formulary $10 copay $10 copay $10 copay $10 copay $10 copay

Brand/Formulary $35 copay $35 copay $35 copay $35 copay $35 copay

Non-Formulary $60 copay $60 copay $60 copay $60 copay $60 copay 

Specialty 20%, up to $150 20%, up to $150 20%, up to $150 20%, up to $200 20%, up to $200

Mail Order

Generic/Formulary $20 copay $20 copay $20 copay $20 copay $20 copay

Brand/Formulary $70 copay $70 copay $70 copay $70 copay $70 copay

Non-Formulary $120 copay $120 copay $120 copay $120 copay $120 copay

Specialty 20%, up to $300 20%, up to $300 20%, up to $300 20%, up to $200 20%, up to $200

*  In the HSA PPO you will pay the Blue Shield of CA discounted rate before you meet the medical plan deductible. Once you 
meet the deductible, the copay applies.

** For California only

https://www.caremark.com/wps/portal
https://www.blueshieldca.com/fad/home
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Drug Tiers
Generic drugs are FDA-approved and selected for their safety, quality, effectiveness and cost-
efficiency. They can be as effective as brand-name drugs and cost much less. 

A Brand formulary drug is a drug that meets a patient’s clinical needs at a lower cost than 
other non-preferred brand formulary drugs. 

Specialty drugs are used to treat complex and chronic diseases and are manufactured 
differently than other drugs. They require unique handling and management for successful 
use. These drugs can be expensive. 

CVS/caremark Mail Service Pharmacy
You can receive up to a three-month supply of medication at a lower price than you would pay 
at a retail pharmacy. 

When your doctor writes you a prescription for a long-term medication, such as maintenance 
medications for blood pressure, be sure to ask for two prescriptions, a 30-day supply 
prescription to fill right away at a retail pharmacy and a 90-day supply prescription for mail 
order. Most doctors can even submit the prescriptions electronically. Review the Mail Service 
Prescription tip sheet for more details.

Sign in or register at Caremark.com and follow the instructions to request a new 90-day 
prescription or call Customer Care at 1-866-346-7200.

Prescription Refills
CVS/caremark makes refilling your prescriptions simple. 
There are three ways to refill:

1.  Online: Register online to get refill reminders and 
other updates

2. By phone: Call 1-866-346-7200

3.  By Mail: Print and complete the CVS/caremark 
mail service order form by going to  
blueshieldca.com/pharmacy, clicking on Member 
Resources and selecting Pharmacy Forms

http://assets.hrconnectbenefits.com/pdfs/documents/CVS_CareMark_Mailorder.pdf
http://assets.hrconnectbenefits.com/pdfs/documents/CVS_CareMark_Mailorder.pdf
https://www.caremark.com/wps/portal
https://www.blueshieldca.com/bsca/bsc/public/member/mp/contentpages/!ut/p/z1/rVFNb4JAEP0r9cCRzMAijMfV-kVqTfyosheCuAgNLEg2Wv9918b2Vk2Tzmkm8-bjvQcCtiBUcioOiS5qlZSmjoQfuzSlCaITztFF5ISD8LXXIwoCeAMBokmLPUSSUeawjGz0g73tBUnXJo-Y7e2x12We7KITXNGp0o3OIapktZNtnNZKS6VjqSy85U9tXWsLdzI-y7K0sMmTtkrSi4W6kK0bf9exWQWbRy8K08ZfgiOEjwBGA7edDWYHQzTRuV2orIZtU6fmtPga_jk-Xg0Y8vGQsxGtGXneDXBne2TeD-KQ0J_25_iCSwqQPw8XfT5yXRw7sDkV8gxrVRvKJSz_qPfkm-AdgQzB4v14FNx4czXgQ8P2n8xpqorYxRY7f0HnVZaXh07nEwnfpwo!/dz/d5/L2dBISEvZ0FBIS9nQSEh/
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Teladoc — 24/7/365 Care
Teladoc offers access to U.S. board-certified doctors 24/7/365 to resolve many of your 
non-emergency medical issues through phone or video consults. When you need care, a 
Teladoc doctor is just a call or click away. 

Medical Plan Teladoc Visit Cost

HSA PPO $45 fee until medical plan deductible is met, then $5 copay per consult

HRA PPO $45 fee until medical plan deductible is met, then $5 copay per consult

PPO $5 copay per consult

TRIO HMO $5 copay per consult

ACCESS + HMO $5 copay per consult

In addition to the convenience, Teladoc is a low-cost alternative to a doctor visit.

Teladoc is a convenient and affordable way to get care.  
Consider it for:

• After-hours care 

• An alternative to costly trips to the ER

• When you are on vacation or other travel

• When you need a short-term prescription refill

Get the Care You Need Now:
Teladoc doctors have an average of 15 years of experience 
and can treat many medical conditions, including:

• Cold and flu symptoms

• Allergies

• Bronchitis

• Respiratory infections

• Sinus problems

• Ear and eye infections

• Urinary tract infections

• And more
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Teladoc — 24/7/365 Care (Continued)

Get Started Today
Don’t wait until you need care; get started today. You can register with Teladoc now free of charge, so you 
will be prepared when illness happens.

Visit Teladoc.com/bsc, complete the 
required information and click Set 
up account. You can also call Teladoc 
at 1-800-Teladoc (835-2362) for 
assistance.

1. Set up account

Your medical history provides Teladoc doctors with the 
information they need to make an accurate diagnosis. 

• Web: Log in to Teladoc.com/bsc and click My Medical 
History. 

• Mobile: Log in to Teladoc.com and complete the My 
Health Record section. Visit Teladoc.com/mobile to 
download the app.

• Phone: Teladoc can help you complete your medical 
history over the phone. Call 1-800-Teladoc (835-2362). 

2. Provide medical history 

Once your account is set up, request a 
consult any time you need care. 

3. Request a consult 

https://member.teladoc.com/bsc
https://member.teladoc.com/bsc
https://www.teladoc.com/mobile/
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Dental Coverage
The dental plans are both offered through Untied Healthcare. The Dental PPO plan offers in-network and 
out-of-network coverage; however, employees will receive a greater discount for in-network services. The 
Dental HMO, for California residences only, requires employees to select a primary care dentist who will 
coordinate all other dental care and does not offer out-of-network coverage. 

Each dental plan includes two annual cleanings and associated oral examinations. Preventive services are 
covered at 100%.

DENTAL PPO DENTAL HMO – California only

Annual Deductible (Individual/Family)
$50 None

$150 N/A

Annual Plan Maximum $1,500 per person N/A

Type I – Diagnostics & Preventive 100% 100%

Type II – Basic Services 80% Copay varies

Type III – Major Services 60% Copay varies

Orthodontic Services* 50%

Orthodontic Lifetime Maximum* $1,000 per child $1,895

*Orthodontic coverage for children up to age 19.

http://assets.hrconnectbenefits.com/pdfs/2020/Dental-PPO-Plan-30-Brochure.pdf
http://assets.hrconnectbenefits.com/pdfs/2020/Dental-HMO.pdf
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Vision Coverage
The United Healthcare vision coverage provides a full range of services provided through the United 
Healthcare Spectera network. The plan provides both in-network and out-of-network coverage, but  
in-network services will cost you less. 

The plan provides coverage for exams, lenses and contacts every twelve (12) months and frames 
every twenty-four (24) months.

You will not receive an ID card. Simply let your provider know that you’re covered by United 
Healthcare Spectera.

IN-NETWORK OUT-OF-NETWORK

Exams $10 copay $40 allowance

Single Lens $25 copay $40 allowance

Bifocal Lens $25 copay $60 allowance

Trifocal Lens $25 copay $80 allowance

Frames $25 copay with allowance up to $100 $45 allowance

Contacts (in lieu of lenses & frames) $25 copay with allowance up to $100 $125 allowance

Vision plan participants have access to designer 
frames through the try-before-you-buy program 

and more at warbyparker.com.

Warby Parker

You can go online at myUHCvision.com or call 1-800-638-3120 to 
find a provider, view claims or print an ID card, if you would like one. 

Vision Answers at Your Fingertips

https://www.warbyparker.com/
https://www.myuhcvision.com/MWP/Landing
http://assets.hrconnectbenefits.com/pdfs/2020/How-To-Print-Vision-ID-Card-myuhc-myuhcvision.pdf
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Income Protection Coverage
Basic Life Insurance and Accidental Death & 
Dismemberment (AD&D)
Life insurance is an important part of your financial security and protects your family from 
financial risk due to the sudden loss of income in the event of the death of you or your 
spouse. Accidental Death & Dismemberment (AD&D) insurance provides an additional 
benefit if you’ve lost your life, sight, hearing, speech or limbs in an accident.

Wesco provides you with Basic Life insurance and AD&D through Cigna in the amount of 
1 times your annual salary, up a maximum of $300,000. The value of Basic Life insurance 
coverage in excess of $50,000 is considered taxable income that is reported on your W-2 
at the end of the year. 

Voluntary Life Insurance and AD&D Coverage
If you would like to purchase additional Life and AD&D coverage for yourself or your 
dependents, Wesco offers Voluntary Life and AD&D coverage through Cigna. You must 
elect employee coverage in order to add spouse or child coverage. Watch the Life 
Insurance video to learn more.

Guaranteed Issue & Evidence of Insurability 
When you’re first eligible for Voluntary Life and AD&D, you may purchase up to 5 
times your salary, up to the guarantee issue (GI) of $300,000 without evidence of 
insurability (EOI). If you request an amount greater than the guarantee issue, or if you 
enroll yourself or spouse after the initial enrollment, you may be subject to EOI.

Designate a Beneficiary
Be sure to designate a beneficiary for your Life 
and AD&D insurance. You can change or update 
beneficiaries at any time.

Coverage Limit

Employee 5 times annual salary, up to $1,000,000 in increments of $10,000

Spouse One half employee coverage, up to $500,000 in increments of $5,000

Child (up to age 26) $10,000

Because we are moving to Cigna, the 2020 
Open Enrollment will be treated as an initial 
eligibility period for all employees. EOI will 

not be required if you want to increase your 
coverage up to the  $300,000 (Employee)  and 
$30,000 (Spouse) GI, or if you do not currently 
have Voluntary Life and wish to add it. Current 

coverage will roll over to Cigna in 2020.

2020 Open Enrollment Special 

https://www.cigna.com/pod/?loop=none&data=~(cignaSlides~(~(style~%27title~compName~%27Wesco*20Aircraft~theclass~%27ui-nosort~logo~%27default.png~index~0~planYear~%272020~presenter~%27Cigna)~(style~%27closing~theclass~%27ui-nosort*20lastSlide~index~3))~seq~(~%27cs_0~%27sortPlace~%27m_23~%27cs_3)~language~%27English~podID~%2716da955bd88)#
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Voluntary Accidental Injury

Voluntary Critical Illness
Wesco offers you and your eligible dependent Critical Illness Insurance through Cigna. Critical illness 
coverage provides you peace of mind if you receive a critical illness diagnosis like cancer, heart 
disease, Parkinson’s, ALS, Alzheimer’s and more. Learn more about how this policy can help get you 
through a tough time by watching the Critical Illness video.

Once your coverage is effective, upon diagnosis of a covered illness, the coverage provides a lump-
sum cash benefit, in addition to your medical benefits, to help you cover out-of-pocket expenses for 
treatment of your illness. 

You can elect coverage in the amounts of $10,000, $20,000 or $30,000 and coverage is available in 
four tiers: 

• Employee only

• Employee + spouse

• Employee + child

• Employee + family

If elected, you will pay the full cost of this additional coverage, though there are lower rates for non-
tobacco users. There is no evidence of insurability (EOI) required for this coverage. The benefit is also 
portable, so you can take it with you if you leave the company in the future.

Accidental Injury insurance provides lump sum, fixed benefits for covered accidents. It can help 
you pay for out-of-pocket expenses that may not be covered by traditional insurance, such as 
rehabilitation, transportation, or child care.

Check out the Accident Injury video to learn how this coverage can give you peace of mind when an 
accident occurs.

If you enroll in the Accident or Critical Illness 
coverage, you will receive a $50 Wellness 

Treatment, Health Screening Test or Preventive 
Care benefit for each person you cover. For 
benefit details and claim instructions, review 

the Cigna Wellness Benefit flyer.

Additional Wellness Benefit

https://www.cigna.com/pod/?loop=none&data=~(cignaSlides~(~(style~%27title~compName~%27Wesco*20Aircraft~theclass~%27ui-nosort~logo~%27default.png~index~0~planYear~%272020~presenter~%27Cigna)~(style~%27closing~theclass~%27ui-nosort*20lastSlide~index~3))~seq~(~%27cs_0~%27m_26~%27sortPlace~%27cs_3)~language~%27English~podID~%2716da955bd88)#
https://www.cigna.com/pod/?loop=none&data=~(cignaSlides~(~(style~%27title~compName~%27Wesco*20Aircraft~theclass~%27ui-nosort~logo~%27default.png~index~0~planYear~%272020~presenter~%27Cigna)~(style~%27closing~theclass~%27ui-nosort*20lastSlide~index~3))~seq~(~%27cs_0~%27m_24~%27sortPlace~%27cs_3)~language~%27English~podID~%2716da955bd88)#
http://assets.hrconnectbenefits.com/pdfs/2020/Cigna-AICI-Wellness-Flyer.pdf
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Leave of Absence 
When illness or injury occurs, Wesco is here to help. Leave of Absence requests are administered though Cigna. If you need to 
file a request, make sure to notify your supervisor or manager of your absence from work. 

For details on how to report a Leave of Absence, continuation of your pay and benefits and the steps to take to return from a 
leave, visit the Leave of Absence page on HRConnectBenefits.com/US.

Disability Benefits
Short and Long-term Disability 
Wesco provides short-and long-term disability coverage to all benefit eligible employees at no cost. You are automatically 
enrolled in this benefit.

Disability Type Waiting Period Length Wages

Wesco Provided

Short-term Disability (STD)* 7 days 25 weeks 60% of wages, up to $2,300 
maximum

Long-term Disability (LTD) 180 days Up to age 65 or Social Security 
retirement age

60% of monthly salary, up to 
$10,000 maximum

State Paid

State Disability Insurance (SDI) Varies by state Varies by state 55%

Paid Family Leave Insurance (CA only) None 6 weeks 60%-70% depending on income

* STD is offset by SDI after a 7-day waiting period. The total payout of SDI and STD not to exceed 60% of wages. 

Refer to the Leave of Absence page on HRConenctBenefits.com/US for additional details and information on how to file a claim. 

https://www.hrconnectbenefits.com/us/leave-of-absence
https://www.hrconnectbenefits.com/us/leave-of-absence
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401(k) Retirement Savings Plan
Wesco offers a competitive 401(k) Plan through Fidelity that’s designed to help you reach your long-
term savings and investment goals. With this plan, you can choose to participate in the traditional 
before-tax 401(k) investment plan or the Roth after-tax investment plan, or a combination of both. 
For more information visit the retirement page on HRConnectBenefits.com/US.

Getting Started 
If you are 20 years old or over, you are eligible to participate in the Wesco 401(k) Plan on the first of 
the month following one (1) month of employment. Once you are eligible, you will be auto-enrolled 
at 3% contribution rate and that rate will automatically increase annually by 1% until you reach 6% of 
your compensation. You may elect to change your contribution limits at any time.

Contribution Limits 
When you participate in the 401(k) you can contribute up to the IRS limits of:

• 2020 IRS Limit: $19,500

• Catch-up Limit: $6,500*

* For employees age 50 or older

A traditional plan                                                                           
allows you to contribute pre-tax dollars for 

retirement savings, but you pay taxes when you 
withdraw the funds in retirement. 

A Roth IRA allow you to contribute after-tax dollars, 
but then withdraw tax-free dollars when you retire. 

To learn more, review the Roth 401(k) facts. 

Traditional vs. Roth 
What’s the difference?

https://nb.fidelity.com/public/nb/401k/home
https://www.hrconnectbenefits.com/us/leave-of-absence
http://assets.hrconnectbenefits.com/pdfs/documents/Roth_401kFact_Sheet.pdf
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401(k) Retirement Savings Plan (Continued)

Company Matching Contribution 
Wesco will match your contributions 100% for the first 1% and 50% on the next 5% of deferred 
compensation. You will be fully vested in the company contributions after two (2) years of service.

Example of Company Matching 401(k) Contributions

Gross Biweekly Salary $1,000

Employee Contribution to 401(k) 6%

Employee Contribution (6% of $1,000) $60

Company Match 100% on first 1%
50% on next 5%

$10
$25

Total Company Match ($10 + $25) $35

A 6% contribution allows you to get the full company match, which equals 3.5% of your gross biweekly salary.

Note: This is an only an example. Your actual amounts will vary based on your salary and your 
contribution percentage.

To enroll, access your account or make changes go online to www.401k.com or call to speak to a 
Fidelity representative at 1-800-835-5097. If you need help with preparing a Qualified Domestic 
Relation Order, the Fidelity QDRO Center has the information you need to get started.

https://nb.fidelity.com/public/nb/401k/home
https://qdro.fidelity.com
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Employee Assistance Program (EAP)
Whatever life throws your way, Cigna’s Life Assistance ProgramSM is there to help. The Life 
Assistance & Work/Life Support program offers confidential guidance and resources to you and 
your household family members who may need counseling for life’s challenges. 

Visit a Specialist
You and your family can have three face-to-face sessions with a behavioral counselor 
annually. Just call for a referral and you will be matched to a counselor best suited to 
help with your situation.

Legal Consultation and Referrals
Receive a free 30-minute consultation with a network attorney and up to a 25% 
discount on select fees.

Financial Consultations
Receive a free 30-minute consultation and up to a 25% discount on tax planning 
and preparation.

Achieve Work/Life Balance
Access articles and resources to help manage life’s challenges on family, care giving, 
pet care, aging, grief balancing, and work to name a few. You can also access education 
webinars on these topics. View the quarterly calendar for upcoming sessions.

Life Assistance Program

1-800-538-354324/7 support cignalap.com

http://cignalap.com
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Time Off*

Floating Holidays
For some calendar years, Wesco may grant a “floating holiday,” which employees may 
schedule as a day off of their choice. This is granted to eligible employees who are 
actively working when the day is issued.

Vacation
We all need time to recharge every now and then. Wesco provides paid vacation, which is accrued based on the length of company service. Time is accrued 
biweekly, beginning on your date of hire as a full-time regular employee. Your vacation accrual balance may not exceed the sum of your annual vacation 
benefit plus 80 hours, which is the maximum allowed. When an accrual balance reaches the maximum allowed hours, the accrual will stop, and you will not 
earn any more vacation hours until sufficient vacation hours are used to bring the balance below the maximum limit allowed.

Sick Leave
On October 1, full-time (exempt) employees receive 
40 hours paid sick time per calendar year. Unused sick 
leave hours do not carry over to the next year.

Jury Duty
Eligible employees may receive 24 hours of pay in a 
12-month period for jury duty.

Personal Time Off*
Full-time (non-exempt) employees earn up to 40 hours 
paid time off per year (1.54 hours per pay period), 
in addition to vacation time. If you do not use your 
accrued personal time by the end of the fiscal year, 
you may roll over up to 20 hours to the next year. Any 
accrued time in excess of 20 hours will be paid out, 
generally in November.

Holidays
Wesco observes the following paid holidays so employees can spend time with their 
friends and family:

• New Year’s Day
• Memorial Day
• Independence Day
• Labor Day
• Thanksgiving Day
• Day After Thanksgiving
• Christmas Day

In addition to these holidays, Wesco may designate additional holidays each year.

Years of Service Per Paycheck Accrual Annual Vacation Benefit
< 1 year 1.54 40 hours

1 – 5 years 3.08 80 hours

6 – 10 years 4.62 120 hours

> 11 years 6.16 160 hours

*For specific details or information about additional time 
off available for California employees, please refer to the 
Wesco Aircraft Employee Handbook. If there are any 
discrepancies noted, the Employee Handbook will be the 
prevailing document.
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Additional Benefits
These additional benefits are provided to you at no or reduced cost.

Financial Coaching and Will Preparation 
Cigna’s My Secure Advantage is a full-service financial wellness program. You can 
receive a free 30-minute consultation with a certified financial expert and can work 
with a designated money coach for up to 30 days free of charge. After the 30 days, 
you can choose to continue the coaching service for $39.95 per month. 

You can receive a free 30-minute legal consultation with a practing attorney to obtain 
advice or review legal documents. You can also receive a 25% discount off standard 
fixed or hourly attorney’s fees.

Go online or call 1-888-724-2262.

ID Protection
Cigna Secure Travel® offers pre-trip planning, assistance while traveling and 
emergency medical transportation benefits for employees traveling 100 miles or more 
from home. The program provides information about immunization requirements 
and assistance with lost or stolen items, including luggage, assistance with medical 
emergency evacuation and more. Call Cigna Secure Travel® at 1-888-226-4567 for 
more details. 

Employee Discount Programs
Wesco knows life can get expensive, that’s why we offer a variety of employee 
discount programs:

Weight Watchers Cigna Healthy Rewards

Fitness Your Way Other Discounts

https://cigna.mysecureadvantage.com/
http://assets.hrconnectbenefits.com/pdfs/documents/Weight_Watchers_Flyer.pdf
http://assets.hrconnectbenefits.com/pdfs/documents/Cigna-Healthy-Rewards.pdf
http://assets.hrconnectbenefits.com/pdfs/2019/Tivity-FYW-official-Flyer.pdf
http://assets.hrconnectbenefits.com/pdfs/documents/EMPLOYEE_DISCOUNT_PROGRAM_SV_U2.pdf
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Wellness Program Discounts
No matter which medical plan you choose, as a participant in the Wesco Take Flight to Wellness 
Program, you can receive up to a $75 per-month discount on your medical per-paycheck deductions. 
You must log on to My E-File during Open Enrollment to validate your wellness program participation 
to receive your discounts. Here’s how you can earn your $75 savings.

Biometric Screening and Member Health Assessment
You can save $50 per month on your per-paycheck deductions by completing a 
biometric screening and a Member Health Assessment. The screening and assessment 
must be completed no later than December 14, 2019, to qualify. Just download the 
Physician Form and bring it with you to your doctor’s visit. Then log on to SimplyWell and 
click on Profile, Resources and Form Upload to submit your documentation. 

Remember, you must validate your participation in the wellness program during Open 
Enrollment to receive your discount.

Tobacco Free Pledge
You can earn and additional $25 monthly discount for being a non-tobacco user. 
When you enroll in medical coverage, be sure to indicate that you are a non-tobacco 
user to earn your discount.

https://www.hrconnectbenefits.com/us#enroll
http://assets.hrconnectbenefits.com/pdfs/documents/Wesco_Aircraft_Standard_Physician_Form_2019.pdf
https://connect.simplywell.com/#/auth/login
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Paycheck Deductions
The following charts provide the per-paycheck deductions for the 26 pay days. Wesco invests in 
your health care by paying about 70% of the cost of your medical premiums.

Blue Shield Medical Plans*

HSA PPO HRA PPO PPO

Rate 
No Incentives

Rate  
Max Incentive

Rate
No Incentives

Rate
Max Incentive

Rate  
No Incentive

Rate  
Max Incentive

Employee Only $68.66 $34.05 $75.77 $41.16 $102.29 $67.68

Employee + Spouse $130.22 $95.61 $149.16 $114.55 $236.77 $202.16

Employee + Child $94.71 $60.10 $106.55 $70.94 $148.69 $114.08

Employee + Family $172.84 $138.23 $201.25 $166.64 $324.37 $289.76

Blue Shield Medical Plans – California Only*

Trio HMO Access+ HMO

Rate 
No Incentives

Rate  
Max Incentive

Rate
No Incentives

Rate
Max Incentive

Employee Only $56.82 $22.21 $75.77 $41.16

Employee + Spouse $103.70 $69.09 $149.16 $114.55

Employee + Child $71.51 $36.90 $106.55 $71.94

Employee + Family $135.90 $101.29 $201.25 $166.64

* Domestic Partner costs will be post-tax.

* Domestic Partner costs will be post-tax.

United Healthcare – Vision Plan

PPO

Employee Only $2.35

Employee + Spouse $3.75

Employee + Child $3.93

Employee + Family $5.97

United Healthcare – Dental Plans

DPPO
 (Outside of CA)

DPPO 
(CA Only)

DHMO 
(CA Only)

Employee Only $4.32 $4.81 $3.06

Employee + Spouse $8.13 $15.06 $8.37

Employee + Child $10.99 $20.35 $9.06

Employee + Family $14.76 $32.78 $14.03



30

Paycheck Deductions

Age Rate

< 30 $0.06

30 - 34 $0.06

35 - 39 $0.09

40 - 44 $0.15

45 - 49 $0.23

50 – 54 $0.386

55 – 59 $0.67

60 – 64 $0.79

65 – 69 $1.40

70 – 74 $2.828

75 – 79 $4.821

80+ $4.821

Age Rate

< 30 $0.06

30 - 34 $0.06

35 - 39 $0.09

40 - 44 $0.15

45 - 49 $0.23

50 – 54 $0.386

55 – 59 $0.67

60 – 64 $0.79

65 – 69 $1.40

Age Rate

Employee Only $3.97

Employee + Spouse $7.20

Employee + Child $9.62

Employee + Family $12.85

Coverage Rate

$10,000 $0.07

Coverage Rate

Employee $0.025

Spouse $0.025

Employee Voluntary Life
Rates are per $1,000 of coverage  
Must be purchase in $10,000 increments

Spouse Voluntary Life 
Rates are per $1,000 of coverage 
Must be purchased in $5,000 increments

Voluntary Accident 
Biweekly rates deducted on a post-tax basis

Child Voluntary Life
Rates are per $1,000 of coverage

Voluntary AD&D
Rates are per $1,000 of coverage
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Paycheck Deductions

$10,000 Coverage Level

Employee Employee + Spouse Employee + Child Employee + Family

Age Non-Tobacco Tobacco User Non-Tobacco Tobacco User Non-Tobacco Tobacco User Non-Tobacco Tobacco User

<29 $1.71 $2.17 $2.96 $3.69 $2.39 $2.85 $3.64 $4.37

30 – 39 $2.72 $4.25 $4.62 $7.06 $3.41 $4.92 $5.31 $7.74

40 – 49 $4.93 $9.06 $8.19 $14.77 $5.61 $9.73 $8.87 $15.45

50 – 59 $10.09 $18.84 $16.19 $29.97 $10.77 $19.52 $16.87 $30.65

60 – 69 $16.15 $28.30 $25.51 $44.57 $16.83 $28.98 $26.20 $45.24

70 – 79 $26.91 $41.36 $41.46 $65.54 $27.59 $42.05 $42.14 $66.22

80+ $54.46 $69.64 $82.83 $107.79 $55.14 $70.32 $83.51 $108.47

Critical Illness

$20,000 Coverage Level

Employee Employee + Spouse Employee + Child Employee + Family

Age Non-Tobacco Tobacco User Non-Tobacco Tobacco User Non-Tobacco Tobacco User Non-Tobacco Tobacco User

<29 $3.42 $4.35 $5.92 7.38 $4.78 $5.70 $7.27 $8.74

30 – 39 $5.45 $8.49 $9.25 $14.12 $6.81 $9.85 $10.62 $15.48

40 – 49 $9.86 $18.11 $16.37 $29.54 $11.22 $19.47 $17.73 $30.90

50 – 59 $20.18 $37.69 $32.37 $59.94 $21.54 $39.05 $33.74 $61.30

60 – 69 $32.31 $56.59 $51.03 $89.13 $33.66 $57.95 $52.39 $90.49

70 – 79 $53.82 $82.73 $82.92 $131.08 $55.18 $84.09 $84.28 $132.44

80+ $108.92 $139.28 $165.66 $215.58 $110.29 $140.65 $167.01 $216.93
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Paycheck Deductions

$30,000 Coverage Level

Employee Employee + Spouse Employee + Child Employee + Family

Age Non-Tobacco Tobacco User Non-Tobacco Tobacco User Non-Tobacco Tobacco User Non-Tobacco Tobacco User

<29 $5.12 $6.52 $8.88 $11.06 $7.17 $8.56 $10.91 $13.11

30 – 39 $8.17 $12.74 $13.87 $21.18 $10.22 $14.79 $15.92 $23.22

40 – 49 $14.79 $27.17 $24.56 $44.31 $16.82 $29.20 $26.60 $46.36

50 – 59 $30.28 $56.53 $48.56 $89.90 $32.32 $58.57 $50.61 $91.95

60 – 69 $48.46 $84.89 $76.54 $133.70 $50.50 $86.93 $78.59 $135.73

70 – 79 $80.72 $124.09 $124.38 $196.62 $82.77 $126.14 $126.42 $198.66

80+ $163.37 $208.92 $248.48 $323.36 $165.43 $210.97 $250.52 $325.40

Critical Illness
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Benefit Provider Phone Website\Policy Number

Plan Assistance, Claims, Referrals Health Advocate 1-866-695-8622 healthadvocate.com/wescoair

Medical-HSA PPO, HRA PPO & PPO (US All Plans) Blue Shield of California 1-855-599-2650
blueshieldca.com/fad/home

Your Plan: WZI

Medical-HSA PPO, HRA PPO & PPO (CA only) Blue Shield of California 1-855-599-2650
blueshieldca.com/fad/home

Policy Number: W0065451

Medical-Access+ HMO (CA only) Blue Shield of California 1-888-256-1915
blueshieldca.com/networkhmo

Policy Number: W0065451

Medical-Trio HMO (CA only) Blue Shield of California 1-855-829-3566
Blueshieldca.com/networktriohmo

Policy Number: W0065451

Pharmacy CVS/caremark 1-866-346-7200

caremark.com
Rx Bin: 600428

(PPO) Rx PCN: 029640
(HMO) RX PCN: 01910000

Rx Group: W0065451

Dental United Healthcare
PPO: 1-855-829-3566
HMO: 1-877-813-4259

myuhc.com
706379

Vision United Healthcare (Spectra) 1-800-638-3120
myuhcvision.com

706379

Accident and Critical Illness Cigna 1-800-754-3207

Health Savings (HSA) & Health Reimbursement Accounts  
(HRA)

Health Equity 1-866-346-5800 healthequity.com

Flexible Spending Account (FSA) & Dependent Care (DCFSA) PayFlex 1-800-359-3921 payflex.com

Retirement Fidelity Investments 1-800-835-5097
401k.com

48096

Employee Assistance Program Cigna Life Assistance ProgramSM 1-800-538-3543 cignalap.com

Financial & Legal Coaching Cigna My Secure Advantage 1-855-904-5733 cigna.mysecureadvantage.com

ID Protection BlueShield AllClearID 1-855-904-5733 blueshieldca.allclearid.com

Travel Benefits Cigna Secure Travel® 1-888-226-4567

https://members.healthadvocate.com/Account/OrganizationSearch
https://provider.bcbs.com/app/public/#/one/city=&state=&postalCode=&country=&insurerCode=BCBSA_I&brandCode=BCBSANDHF&alphaPrefix=&bcbsaProductId
https://www.blueshieldca.com/fad/home
https://www.blueshieldca.com/fad/home
https://www.blueshieldca.com/fad/home
https://www.caremark.com/wps/portal
https://www.myuhc.com/member/prewelcome.do?currentLanguageFromPreCheck=en
http://myuhcvision.com 
https://www.healthequity.com/
https://www.payflex.com
https://nb.fidelity.com/public/nb/401k/home
http://www.cignalap.com
https://cigna.mysecureadvantage.com/
https://blueshieldca.allclearid.com/
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Legal Notices
Select the plan below to access the summary plan descriptions.

HSA PPO

Dental PPO

Basic Life and AD&D

Voluntary Life and AD&D

Accidental Injury

Critical Illness

Short-term Disability 

Long-term Disability 

Vision

Dental HMO (California only)

HRA PPO

PPO

TRIO HMO

Access+ HMO

PPO Prescription

Medical

Dental

Vision

Other Benefits

http://assets.hrconnectbenefits.com/pdfs/2019/spds/PPO-HSA.pdf
http://assets.hrconnectbenefits.com/pdfs/2019/spds/Dental-PPO.pdf
http://assets.hrconnectbenefits.com/pdfs/2020/Wesco-Aircraft-Summary-v1-Basic-Life-and-ADD-11.1.19.pdf
http://assets.hrconnectbenefits.com/pdfs/2020/Wesco-Aircraft-Summary-v1-Vol-Life-ADD-10.29.19.pdf
http://assets.hrconnectbenefits.com/pdfs/2020/Wesco-Aircraft-Summary-v1-AI-10.29.19.pdf
http://assets.hrconnectbenefits.com/pdfs/2020/Wesco-Aircraft-Summary-v2-CI-11.4.19.pdf
http://assets.hrconnectbenefits.com/pdfs/2020/Wesco-Aircraft-Summary-v1-STD-10.29.19.pdf
http://assets.hrconnectbenefits.com/pdfs/2020/Wesco-Aircraft-Summary-v1-LTD-10.29.19.pdf
http://assets.hrconnectbenefits.com/pdfs/2019/spds/Vision.pdf
http://assets.hrconnectbenefits.com/pdfs/2019/spds/Dental-HMO-CA.pdf
http://assets.hrconnectbenefits.com/pdfs/2019/spds/PPO-HRA.pdf
http://assets.hrconnectbenefits.com/pdfs/2019/spds/PPO.pdf
http://assets.hrconnectbenefits.com/pdfs/2019/spds/Trio-HMO.pdf
http://assets.hrconnectbenefits.com/pdfs/2019/spds/Access-HMO.pdf
http://assets.hrconnectbenefits.com/pdfs/2019/spds/PPO-Rx.pdf
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